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1. 1By |l etng our premises, we intend to:
maxi mi se the use of schools for the beneft
enjoyment)
A ensure that the educatonal use of the buil
A provi @d ecawvte access. Proft margins will b
commercial wusage but is not the objectve w
must at | east cover cost
A enhance the work of our schools, by buildi
range of organisatons placing schools at t
1.2This policy aims to clarify the procedure for
grounds so that all agreements are entered int
and how to address any issues that might ari st
1. 3Trhe school is aware that it has resources that
community groups and sports clubs, etc. While
and clubs wherever possible, it wildl ensure t
or interfere with the core agualiitteys eodu ctahteo ns ct
pupil s.
H] S3I ¢ CNJ YSg 2 NJ
2. 1This Policy wild!/ be published on the school wi

Schedul e.
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3. 1The

A

3.2 eviewin

3.3he
mai ntaining
identfying

| et

headteacher i
reviewing and
expansion of t

g prices
ng, cost and |
school wildl n

s accountable for:

managing the school’'s |l etngs
he school's | etngs optons
annuwdlinlayn cien Dd B reicciéosras oo u wd t the
ocal mar ket factors

omi nate or outsource a | etng:

records of Dbookings (including thi

t he

s u

n! RYAYA&aiGNyoa2y 27F

ms due f r onstearccha rod gparnii csiart ¢.n

6221 Ay3a

4. IWhen an approach is made about a Il etng, the s
4. Prior to sending the forms for completon, the
head or responsible member of | eadership team
once agreed, check that tdlye imuiulseei.ng / ground:
4. 3The process wil/ require completon of the hir:q
mi ni mum (see Appendix 1), in conjuncton with
4. MNhere | etngs involve children partcipatng und:¢
be foll owed and enhanced DBS det ail seen and |
(see Safeguarding secton bebow ahdhiwréehin the
4. 5The school has priority use of the property t
4. 6The school wildl al ways seek to at | east cover
actvity
4. Mhe school will seek to treat hirers fairly
4. 8Hirers wildl be expected to respect school pr o]
may be in force at any t me
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4. 9The person signing the hire agreement and ter.
of the |l etng

pt NA2NAGE F2NJ [ Sky3Ia

5, 1The Trust considers that | etngs of direct benece
community should be prioritsed over commerci al

CLYIFLILINRBLINRIFGS [ Sky3a

6. This school retains the right to reject applic
values or beliefs are consi derTerduTshte IC@iiehc &Emp
Of cer will be consulted in cases of wuncertaini

T520dzYSyidl a2y
7. 1A'l formal hiring of the school premises, incl
appropriately documented. Al l hirers must col
copy of the ‘" Terms and Condist oan sc oonft rHaicrte "wh iTchhe
may enforce by | aw.

yeSN¥Ya FyR /2yRAsa2ya 2F | ANB
8 The conditons under which the school premi ses
and Conditons of Hire Agreement (See Appendi X

p{ OLtS 2F / KI NBSA

9. The School , i n Eiomamnd d& abwdmelatiadnrm utaid y set the h
|l etng. Certain |l etngs for |l ocal community or
covering costs only.

9. ®n no account will general annual grant intend
the curriculum be used to supplement | etngs.

mi+l £ dzS ! RRSR ¢I E
10. The school is constrained by |l aw to apply valu
The adviFcemamfceséeunkdtbe sought.

w/ 2YLXE FAyda t N2OSRdJzNB a

11. 1n the event of a dispute the school will foll

Ml SEEOGK yR {IFSae@
122 The school is responsible for ensuring that th
the hirer and that the plant or equipment use:
they shoul d acchto cilwairesn safr ei tt heMist &r s nwielklt elb @ alil s
emer geonrctyact and i nformedacf 9¢haonl tepwblgedalyss
require hirers to acquaint themselvesepwiahet hi
with them.
12. Mirers have a responsibility to ensure that al
behaviour of penogpliencduwrdiimg temesulrdgtng t he safet
avoi dabl e har m.
Pagefin



12. Bli rers must have in place, and provide upon re
undertaken
12. i rers must be responsible for maintenance of

12. El ectri cal items are not to be brought on site
certfcates and risk assessments have been pr o
12. 6li rers should familiarise people using the pre

12. Hirers are responsible for frst aid requiremen
the necessary equi pment and staf to atend to
12. 8ny accidents or near miss incidents should be
accident investgaton will take place i f approj

LYy adz2N) yOS

13. Hirers wil |l be asked to arrange suitable insur
premises, furniture or ftngs and to indemnify
damage dseienjsecyon 2.1 of .the Terms and Condi

13. Zopies of liability insurance wil/l be required

thereafer

M5 Yl 3S
14. The hirer wil/l be | iable for the full cost of

unserviceable or unsuitable for use through d:
hired functon.

w/ I yOSttlez2ya

15. The full fee wildl be payable if the bobkhkeng is
event .
15. Zhe school reserves the right to cancel any bo

mOljdzZ- £ hLILIR2 NI dzy A e Sa

16 The school premises or facilites should not ©be
to the school’'s policy on equal opportunites.

M{  FS3dzr NRAY 3

17. A1l hirers involving groups with children unde
A evidence of an Enhanced DBS,
A details of the Designated Safeguarding Lea
A safeguarding arrangements and risk assessm
escal aton process
17. Eor actvites run by external agencies $droodhi l
wi || confr m:
A whether the organisaton is registered with
A whether the organisaton has a child protec
A the names of the | eader and regularly aten
A whether appropriate disclosure and barring
17TBe | etng agreement wil/l specify that the hire
regarding safeguarding children and child protec
processes and policigesatperntyaitrmeng to safeguardin

Pagefn



14The school

reserves the right t
does not have

o terminate any
these in place.

MY AYITSR t2f A0OASaA
A Health and Safety
A Equal Opportunites

M2t AO8 WSOASS

This policy will be reviewed annually
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t I Ndi AMBE 5SidF At a
| A NB NY The person or organisaton i den
secton of the Website.
¢tKS d0K22f|The school where the Venue is
+SydsSyY The area referred to under the
secton of the booking form.
{AGSY The school where the Venue is
5/4S 2F | AThe date under the heading “Da
Website.
t SNA2R 2F |In respect of each entry in th
t me as set out in the headings
| A NBNXQA& e person or persons notfed b
wWSLINBaSydl|{the Hirer's nominated represen
| ANBNQE& ! g|Al I users of the Venue express
Hirer or under the control or
of the Hirer.
/| KI NBS The cost of the hire of the Ve
under the heading “Gross Cost’”
Website.
t I NG/ 20/ G NI OG ¢SNXa
1. The agreement between the Hirer and the school P
is made up of:
a) the Hire Details.
b) the Contract Ter ms.
c) the Terms and Conditons.
d) the Conditons and Guidelines.
2. The agreement is entered into on the date that t
the Hiremaliyngia hkedaoki ng request via School emai
A booking wil!/ only be considered as confrmed on
school to the Hirer using the contact details pr
Hirer submitng to tthke oirlo@EBIi ai sk, atsessamen & Sa
school will confrm if any such additonal submiss

Pagefun



school may alter the Contract Ter ms, Ter ms a
such alteratons, amendments or addi tons wi ||
school to the Hirer.

breach of this agreement by the Hirer or any
eement and the school shall be enttled to rec

ach of the agreement.

t I NitSoNXa YR /2yYRAa2Yya

d)

e)

1.4 The
pre
and

1.5 The
a)

b’)

1.6 The
1.7 The

Pagefun
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ol shall, subject to the provisions of t
e for use by the Hirer on the Date of Hi
y t o tnhuee Hisr enro twhaevraei Itahbel eVef or use by th
ances btywormsdc htolrnd ddmtecrlauldionfg, wi t hout | i
l ectons, civic or publ ifc freredengmaj ewraar

the event of any Hirer or Hirer’'s Atendees se¢€
cluding, without | imitaton, smoking on site,
school shall be enttled to suspend the Hirer

king requests are made via a School Email adoc
the Charge must be paid i mmediately foll owi ng

failure to pay the Charge i mmediately may r es
being unable to hire school facilites in the
all amounts payable by the Hirer exclude amol
shall additonally be I|Iiable to pay to the sc
of a wvalid VAT invoice;

if the Hirer fails to make any payment due tc
payment, then, without | imitng the school ot |
overdue sum from the due date untl payment of
judgment . Il nterest under thi s ocvlea ushee wBialnlk aocfq
base rate from tme to t me, but at 4% a year f

r this agreémenbusheltl b

al | amounts due nde
l ding (other than any deduc

u
deducton or withho

Hi rer agrees and acknowledges that the schoo
mi ses to be ft or suitable for any sportng or
the Hirer shall owhyskntfltel knowl edge and exp

Hi rer shall di scontnue any wuse of the Venue
the Venue is not suitable for the use for whi
a partcipant in or spectator of any actvity
damage.

Hi rer’s access to the Venue is only permited

Hirer agrees and confrmed that the Period of
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b))
c)

d)

f)
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Hi rer or the Hirer’'s Representatve must be p
ompany all Hirer's Atendees ofsite at the end
equi pment agreed by the school for the Hirer
rage area.

Hi rer shall not at any tme and shal/l not per
e by any other person or organisaton or to ca
re the Hirer or any of the Hirer’s Atendees b

right to require the Hirer and al/l Hirer’'s A

cancell aton by the Hirer of any booking must

Hi rer fails to notfy the school of a cancelll
bl e to paye tbhoeo kdhnagr ghea da sp riofc etehd e d .

school reserves the right to increase the ¢ch

ths’ notce to the Hirer.
n us i-Wega tatmme rAIRi tch, the Hirer shall ensure al
t wear requirements which include, without || in
s conditon wibéeingsuéetminatéed bom&dngtely and
ng required to | eave the Site.

Hi rer agrees and undertakes to |l eave the Ven
oratons, displays and any other Hirer equi pme

Hi rer agrees and undertakes:
not to do or permit to be done anything on t}
nui sance (whether actonable or not), annoyan
any other customers of the school, or any owl
property;
to permit the school to search all container ¢
Venue, including those brought onto the Venue
not to cause or permit to be caused any damac
or fxtures at the Venue;
not to smoke or pefrcmigtaremelsi)in@anyiwhelr ediimg td e
not to fx any bolts, nails, tacks, screws, ac
fabric of the Venue;
not to display any advertsement, signboards,
Venue without the prior writen consent of the



1.

g) not to alter, move or interfere with any || igh

appliances at the Venue, or install or wuse ac¢
ftngs or appliances without the prior writen
1mThe school may, at its absolute discreton, mak e
Site but where car parking facilites are made av
owner and mubBtomet hem8ved prior to the end of th
entrance roads are kept free of trafc to allow v

[ AL OATAGES

The school adeguabeaianee cover in respect of. its
The | imits and exclusions in this clause refect

the Hirer is responsible for making its own arra
recommended that thevidirrem okRtspiers iofsaddnce ska
Hirer, arising outooé& mhei mimievlaifouurt hef VEnue

The restrictons on |iability in this clause 2 arpg
including liability in contract, tort (including

ot her wi se.

Nothing in this agreement | imits any liability w
l'iability for:
(a) death or personal i njury caused by negligence

(b) fraud or fraudulent misrepresentaton.

Subject to clause 2.3, The school shall not be |
(a) the death of, or injury to, the Hirer or that
t he Venue; or

(b) damage or thef of any property of the Hirer ¢
invitees to the Venue.

Subject to clause 2.3 and cl ause 3. 4, this cl au:s
specifed types of | oss.

(a) loss of profts;
(b) loss of sales or business;
(c) loss of agreements or contracts;

(d) loss of antcipated savings,;

(e) loss of wuse or corrupton of sofware, data or
(f) loss of or damage to goodwill; and

(g) indirect or consequent al | oss.

Unl ess the Hirer notfes the school that it inte
the notce period, the school shall have no | i abi
the day on which the Hirer became, or ought reas

Paameae vn
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the claim having and shall expire three months f
identfy the incident and the grounds for the cl a

|l OOARSY (G wSLER2NbyS3

Al l maj or injuries and accidents sustained on si
i mmedi ately be reported to the school. Foll owing
accident form as soon as possible.

{LISOAUDO /2yRAa2YV A

Not withstanding any other provision of this agre
Venue and the presence on the Site of the Hirer
provision of educdédtomebyuonrithé udhebiyverytdhe st at

Any staf, contractors or consultants employed or
procure full compliance with al/ empl oyer obl i ga
includes an enhanmead eDBS ovh adeld amd téhwi school

The Hirer shall familiarise themselves with notc
relevant to the school

No portable electrical equipment shal/l be used

certfcaton for electrical safety by a competent

1989. (Such tests should be carried out annually
The school reserves the right to inspect the doc
Al l Hirers (save in relaton to a Hirer which i s

The Trust and our schools are commited to foll ow
absolute discreton, refuse bookings from any org
consistent with theg Etqhal pulyl iActs @d@tldr, e quwd luidti yn

of such opinion, they shal/l inform the Hirer tha
wi || not be permited to hire the Venue in which

4. 6.the Hirer may, within seven days afer receivi
make writen representatons to the school regardi
4. 6.4 such writen representaton is made, the tr.
and inform the Hirer as soon as reasonably pract

decision to refuse the booking."”

Hire of the Venue shall be deemed to include the
of other/sportng equipment and materials unl ess
cost .

Policy on use of and charges for equipment is de
is sought of specialist equipment or ftngs a sui
use and no suchsenquspmeaeatremovedgor adjusted wit
.9 No equipment is to be brought onto the Site with

Paagen vn



4. 10Nhere the Hirer wishes to bring and/or erect the

request permission giving at | east 7 days’ prior
such permission td ke egraabrstod ditcer driesfcusdadna of t h
conditons atached to any permissions given. Wher

must be granted prior to the fmytsuaheoainsi adpeeq
erected and dismantled promptly by the Hirer. Th
of outside equi pment.

4. 1The Hirer shall make all the necessary arrangeme
any property, scenery or other artcles which may
4. 12Vhere permission is granted by the school to bri
indemnify and keep the school indemni fed against

actons or damages armissiursge forfom htalte ewsud pamed/tar

pd [AO0Syasa

5.1I ntoxicatng liquor shall not be sold, supplied o
the school. Where the school provides such conse
necessary Occasi onhal hdiusetdc epsr elnii cseenss easn df osrh atl | pr
called upon to do so.

5.2 The Hirer shall be responsible for obtaining any
with the proposed use of the hired premises and
1968 for any statedhotrmembobdof ciat on or re

5.3No betng, gaming, |l otery or gambling in any fornm

consent of t he school

5.4 No cinematograph exhibiton shall take place on
Hi rer shall indemnify the school against any inf

t F Nl 2V RAa2ya YR DdzZARSt Ay Sa

M® {LR2NbyYy3 YEAla2y

1.1 Sports groups and/or their instructors must be i
nat onal governing body and comply with that body

H® 5Aa0f2adNB YR . I NNAy3 { SNIDAOS

2.1The school may, in its absolute discreton, decid
Service checks to the school in respect of the F
empl oyee of the Hiornedri ttoon tohfe csocnhforomMi nags aa booki ng
requirement or i f such check reveals a convicton
booking forthwith by notce in writng.

2.2The Disclosure and Barring Service (DBS), checks
volunteers for work with children, young peopl e
anyone working reguwl gpreloylwi tor ohuil Incerrearb,l ey audrul t s .

Paage Mn



who are in regulated actvity with children, youn

barred |ists must also be carried out through th
For more informaton on what is viewed as regul at
or volunteer s, pl ease visit:

ht ps://assets.publishing.service.qgov.uk/ medial/5hb
ren_in England. pdf

There is now an update service available for all
who need to DBS check their workers. The aim is
checks and make it seasirorsst agemarn e sDBJI hree stelrtvi c
everyone wishing to register on it, must do so W
i nformaton about t he DBMyvw pgdoavtuap kdssadrlesi icee pl ease
SeEmpl oyed: Pl eesmpl nged pkRaplsembist go through a

carry out a DBS check on them and are not able t

od® {FFSIdzd NRAY3

3.1 The hirer must have a commitment that und
group infict physical or psychol ogical harm on a
causes physicajjubny peychomiogicaadt s na child, they
of ence.

3.2 The school will ensure safeguarding proc

3.3 The school will have regard to Keeping c
facilites, if we receive an allegaton, we wi | | f
the LADO.

I agree to the terms and conditon of hire as detail

signed _

Name

Dat e

Pawgea Mvn


https://assets.publishing.service.gov.uk/media/5b92b7f7e5274a424a8ef20b/Regulated_Activity_with_Children_in_England.pdf
https://assets.publishing.service.gov.uk/media/5b92b7f7e5274a424a8ef20b/Regulated_Activity_with_Children_in_England.pdf
https://assets.publishing.service.gov.uk/media/5b92b7f7e5274a424a8ef20b/Regulated_Activity_with_Children_in_England.pdf
https://assets.publishing.service.gov.uk/media/5b92b7f7e5274a424a8ef20b/Regulated_Activity_with_Children_in_England.pdf
http://www.gov.uk/dbs-update-service
http://www.gov.uk/dbs-update-service
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Area for Hire Charge
Sports Hall £35/hr
Performance Hall £35/hr
Activity Centre £33/hr
Hall (Primary) £30/hr
Field/playground £20/hr
Classroom £20/hr
Dining Hall £20/hr
Kitchen £15/hr

Paageae Mn

Sports/block bookings 10% discount for 12 sessions



